
User Guide - Voluntary Exit Compensation Calculator 
 

Please note that the estimates given by this calculator are for illustration purposes only.  If 
your application is successful, you will be provided with a written valuation of your 
compensation payment (calculated by My CS Pension) before you have to commit to 
leave.  This offer will also include information about pension options (where appropriate).  
 
Before you complete the calculator, you will need your Pension Benefit Statement and a 
recent Pay Statement.  

 
Calculator Field Guidance Notes

  
Name Optional field 

Date of Birth Required field (Format dd/mm/yy) 
First day of current continuous service Required field - see guidance on calculator 

under guidance tab 
Expected Last Day of Service Required field. This is the date of your last 

day of service. It must be between October 
2011 and March 2012 

Pension Age Required field. This is the date that you will 
receive payment of your pension. Usually 
this is either age 60 (if you are in Classic, 
Classic plus or Premium) or age 65  (if you 
are in Nuvos) 
 
If you entered a Partnership Pension 
Scheme before April 2006 your pension age 
will be 60 and 65 if you entered after that 
date. 

Current Reckonable Service (as at last 
day of service) 

Required field. You can find out your current  
Reckonable service from your benefit 
statement (see example).  

Basic Salary ( as at last day of service) Required field. Your Basic Salary is shown 
as “Annual Salary” at the top of your Pay 
Statement. Part Time staff should enter their 
full time equivalent amount in this field. 

Permanent Pensionable Allowances You should enter the Annual value of any 
Permanent Pensionable Allowances or 
Temporary Promotion Allowance that you 
are likely to have in issue on your last day of 
service in this field. 

Part Time in Last 3 years of Service? Enter “Yes”  if you have Part Time Service 
during the last 3 Years, otherwise enter “No” 
The following three fields are Required if 
this field is set to “Yes” 

• If Yes current weekly part 
time hours 

Your current Part Time hours are shown on 
HRMS, if you are unsure of them. You 
should enter your Net hours. 

• Weekly full-time equivalent 
hours 

Your current Full Time equivalent hours are 
shown on HRMS, if you are unsure of them.  
You should enter the Net hours. 

• Current Reckonable Service This is from the start date of your latest 
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as if Full Time for all service period of continuous service to your last day 
of expected service, as if you worked full 
time for the whole period. 

Multiple of Standard Tariff This field should be set to “1” 
Does lower paid underpin apply This field should be set to “Yes” 

 
 

 
 
Finding Your Reckonable Service on Your Annual Pension Statement 
 
Find the reckonable service table on your Annual Pension Statement and use the figures 
from the ‘Total reckonable service to.…’. 
 
Please note if you have an Added Years and/or Transferred-in Service shown on your 
statement you should deduct them; they do not count towards your compensation 
calculation. 
 
Your reckonable service to 21 February 2011 (8): 
Date of entry to Scheme: 19 January 1976 
Total reckonable service to 21 February 2011,  
(including aggregated or transferred-in service, added years 
bought to date and any non-reckonable absences) 

35 Years 27 Days 

Added years bought to 
date:   

0 Years 0 Days  

Transferred-in service: 0 Years 0 Days  

Your overall Reckonable service is 
shown above.  However, as 
compensation payments are calculated 
from current continuous service only, 
you must deduct the total of any added 
years and/or transferred-in service you 
may have (shown on the left). You 
must also deduct any aggregated 
service, which is shown separately on 
the pension statement if it applies to 
you.  Service in the example shown is 
all current and continuous so 
compensation will be limited to the 21 
months maximum. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Return to Top 
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Enter this 
figure from 
your pay 
statement in to 
the “Basic 
Salary” field 

Enter the annual amount of 
any Pensionable 
Allowances into the field 
“Permanent Pensionable 
Allowances” 

 
 
Return to Top
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