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GEOSPATIAL ANALYSTS 


The Intelligence Collection Group (ICG) is an integral part of the Ministry of Defence’s Defence Intelligence organisation. Its mission is to deliver intelligence, information, services and force elements to support the achievement of Defence objectives. The Defence Geographic Centre (DGC) is one of 4 business units which makes up the ICG and currently has up to 40 vacancies for Geospatial Analysts within the organisation at Band E1. 

DEFENCE GEOGRAPHIC CENTRE

The DGC’s mission is to deliver geospatial information and services to Defence in order to support the achievement of Defence objectives covering operations, planning and training. DGC achieves its mission through the collection of information on a global basis and by in house production. Demands for conventional paper maps and charts for use by the Army and RAF have long been a standing requirement but there is a significant growth in the demand for digital data to support Defence systems. As a result DGC data now forms a key component of most modern weapon and command and control systems and is a key enabler to their effective use.

The DGC is predominantly a civilian organisation of approximately 535 staff headed by a Director from the Civil Service.  

DGC OPPORTUNITIES

The DGC offers employment in a variety of disciplines such as the:

· Production of geospatial products and outputs utilising state of the art computer equipment

· Collection, release and control of geographic information  

· Replication and distribution of geospatial data in both paper and digital formats

· Management and maintenance of a Geospatial Library, geographic research and information services

· Procurement, development and maintenance of geospatial management and production systems

Promotion within the organisation is competence and performance related and is initiated by self nomination. 

MAKING YOUR APPLICATION

Please use the on-line application form which can be accessed via the following link www.icg.mod.uk . Please also read the following guidance which helps to explain what is required within the Competencies section of the application form. Competencies are used within the MoD to select individuals for jobs and are a means of identifying effective performance – experience, knowledge, attributes, skills and behaviours. We have requested that you provide details of achievements which illustrate your skills in the following competence areas;

· Working Together – you promote diversity and fair treatment for everyone. You are open, honest and polite in dealing with other people. You answer questions readily and listen to the views of others. Please give an example of your achievement which best demonstrates this skill. (You should aim to write no more than 150 words in full sentences).

· Analysis and Using Evidence – you will need to make informed decisions based on clear analysis of relevant evidence and information. Please give an example of your achievement which best demonstrates this skill. (You should aim to write no more than 150 words in full sentences).

· Communicating and Influencing – you are able to share the right information to support agreed courses of action. Please give an example of your achievement which best demonstrates this skill. (You should aim to write no more than 150 words in full sentences).

· Improvement and Change – you need to be committed to improving the business, turning visions for change into reality and adapting well to change. Please give an example of your achievement which best demonstrates this skill. (You should aim to write no more than 150 words in full sentences).

The rest of the form is self-explanatory but please feel free to contact us with any queries you have when completing your application.

SELECTION INTERVIEW
The interview is a behavioural style interview, normally conducted by 2 interviewers lasting approximately 30/40 minutes, that will assess your personal and interpersonal skills and intellectual, technical and professional ability. 

Following the interview, you will be required to undertake a basic colour perception test and stereoscopic vision test in order to determine their suitability for particular areas of employment within the DGC.

Once you have been selected at interview, checks and references will be initiated in order to ensure that you qualify for appointment.  A formal offer of employment will not be forthcoming until these enquiries have been satisfactorily completed. 

FIRST STEPS

If found successful you will be invited to join the DGC, on arrival you may undertake an introductory 5 week training course which provides an introduction to DGC’s role and business and an awareness of basic cartographic principles, processes of map production and photo and imagery interpretation techniques. If joining with minimal qualifications you will be given the opportunity to attend day release at Kingston College of Further Education to gain further qualifications in related subjects. 

DGC operates a mentoring scheme, which is designed to give staff the opportunity to benefit from developing a partnership with a senior member of staff outside their own management chain. It is a process in which the mentor facilitates ongoing support and development opportunities with the mentee. Participation in the scheme is voluntary and new entrants are given the opportunity to participate after completing 6 months in your first post.

Successful applicants must be prepared to work in a secure environment and during times of operational readiness must be willing to work unsociable hours. There is also a possibility that some staff may be required to work shifts although this initiative is yet to be implemented on site. As with working unsociable hours staff are remunerated accordingly.

OTHER BENEFITS

The leave entitlement on entry is 25 days rising to 30 days after 5 years service plus 10.5 public and privilege days per annum. 

Most areas of the DGC offer the opportunity to work flexible working hours.

Opportunities regularly arise for staff to study for a further academic qualification specific to the needs of the business.

The Civil Service offers a choice of final salary and stakeholder pensions which enables the individual to choose the pension that suits them best.

There is an on-site nursery.

The DGC offers a wide range of sporting activities and has an on site gymnasium. 

GENERAL

The MoD is an Equal Opportunities employer and seeks to reflect the diverse community it serves.  Applications are welcome from anyone who meets the stated requirements.
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